
   Gladewater seeks Firefighter/EMT 

 
 
Gladewater Fire Department is creating a 6 month list for future firefighter positions. Applications will 
be accepted September 22, 2016 through October 20, 2016 at 5:00pm. To receive an application contact 
City Hall either by phone at 903-845-2196, by fax at 903-845-6891, by email to 
rsmith@cityofgladewater.com or by picking one up in person at City Hall. A review board and physical 
agility test will be held at 511 S. Tyler Rd Gladewater, TX on October 21, 2016 at 8:00am. Please wear 
proper attire for physical agility.  Changing clothes for the interview is not necessary. For further 
questions or concerns call Gladewater Fire Department at 903-845-2484. 

Minimum employment requirements  

• Must be at least 18 years of age. 
• Must have a Basic structural fire suppression certification from the Texas Commission on Fire Protection prior to test 

date. 
• Must have at least an EMT basic certification from the TDSHS prior to test date.  
• Must hold a valid driver’s license and the ability to obtain a class B license within six months of employment. 
• Must have graduated high school or obtained a GED.   
• Must be able to pass a physical examination and a drug screen. 
• Must be able to complete physical evaluation. 
• Current CPR (American Heart Association). 
• L-1 background check is required for TCFP and TDSHS certification. 

The following copies are to be submitted with application  

• High school diploma or GED 
• EMT-Basic certification from TDSHS 
• Basic structure fire suppression certification from TCFP  
• Any other TCFP certifications, specialized training, or college transcripts you wish to be considered with your 

application 
• Must submit a copy of a personal photo  

Residency requirement 

• All full time employees of Gladewater Fire Department are required to maintain a residence within a 20 minutes 
driving radius of the station; new employees will have six months to meet this requirement. 

Starting Salary 

• Staring entry pay is $34,949 per year. 
• 80 hours of Holiday Pay is not included with starting salary. 

Benefits 

• Paid Time Off (36 hours per month after 6 month probation) 
• City matched retirement and (optional) 457 Deferred Compensation Plan. 
• Paid insurance for employee, and (optional) family, dental, optical insurance. 
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